10 Table 3 11 Table 4 13 Table 5 14 Table 6 16 The Psychological Profile of SERE Instructor Personnel Survival, Evasion, Resistance, and Escape(SERE) training is critical to the men and women of the armed forces who may someday be at risk for capture by a government hostile to the United States. SERE training involves rudimentary instruction in emergency first aid, evasion and land navigation, resistance to interrogation, and ideas on how to escape from captivity.
SERE training also enables an individual to become familiar with some of the psychological effects of detention; it aids the individual in preparing him/herself for the many ways in which a captor will attempt exploitation;and, it also enables individuals the opportunity to acquire the skills necessary to survive such an experience with honor and integrity. As in the earlier study, recent staff at the Brunswick school are a varied admixture of job occupations and seniority. They represent a cross-section of the many highly qualified individuals who make up the Navy and Marine Corps.
The results of their psychological assessments are reviewed below. In doing so, attention is given to their demographics, performance on standardized testing, and self reports of level of stress and typical pattern of coping.
Such information should prove helpful in discerning whether the extant criteria for selection to SERE duty is effective in screening out psychopathology.
Method

Subjects
Subjects 1 for this study were 64 men and women enlisted active duty, U.S. Navy personnel who had been assigned to the Navy SERE School in Brunswick, ME. As assignment to this school was not available to everyone, the sample was not a random one; rather, it reflected the reality of individual choice, initiative, and careful screening. Psychological assessment was required of all individuals who were assigned to SERE training; they received this assessment after completion of the SERE course but before they were formally enrolled in the SERE instructor curriculum. Additional psychological assessment was also required of all instructor personnel at yearly intervals to detect any changes in their psychological status.
Instruments
Shipley Institute of Living Scale. The Shipley
Institute of Living Scale (Shipley; Zachary, 1991) is a brief screening measure of intellectual functioning. It specifically attempts to assess word knowledge and abstract analytical reasoning skills. On the basis of the ratio of
As a result of the limited number of women participating in SERE instructor duty (N=5), no effort was made to separate their data from their male counterparts. Additionally, only male pronouns were used in referring to the subjects.
vocabulary to abstract reasoning scores, an estimated
Wechsler Adult Intelligence Scale -Revised IQ score is obtained (WAIS-R; Wechsler, 1981) . Previous research with the Shipley revealed that it is an acceptable screening measure of intellectual ability (Heinemann, Harper, Friedman, & Whitney, 1985; Zachary, Crumpton, & Spiegel, 1985) .
Minnesota Multiphasic Personality Inventory -Revised.
The Minnesota Multiphasic Personality Inventory -Revised Considerable research supports the use of the MMPI-2 for these purposes (e.g., Butcher, Dahlstrom, Graham, Tellegen, & Kaemmer, 1989; Graham, 1990; Greene, 1991) .
Revised NEO Personality Inventory. The Revised NEO Personality Inventory (NEO PI-R; Costa & McCrae, 1992 ) is also a multi-dimensional measure of personality; however, unlike the MMPI-2, the NEO PI-R is not concerned with psychopathology. Instead, it is primarily focused on the assessment of "normal" personality functioning. The NEO PI-R is based on a five-factor model of personality functioning.
This model advocates that personality can be most parsimoniously described across five factors: Neuroticism, Extraversion, Openness to Experience, Agreeableness, and
Conscientiousness. Considerable research has been generated on the five-factor model of personality functioning, and the reader is directed to McCrae and Costa (1990) for a thorough review of this research. Considerable research has been generated on this instrument and a review is offered by Govia (1983) .
Procedure
Upon reporting to the Navy SERE School, most subjects were given a clinical interview, the MMPI-2, and the P-F
Study. Approximately one year later they were given another clinical interview, administered the NEO PI-R and the Shipley. Although 69 instructors received a psychological assessment, incomplete data existed for some instructors, and the sample sizes for the specific analyses varied.
Results
A review of the demographics of the instructor personnel revealed the average instructor was 32 years old and had been on active duty for approximately 12 years and 9 months. He possessed 13 years of education and had an estimated WAIS-R IQ in the average range of ability. Fifty-seven instructors were married, seven were single and unmarried, two were separated, and three were divorced. 
II II
The data from the earlier study by Curley and deCspikes (1983) was gleaned from their article and was presented here for purposes of comparison.
Summary statistics for the MMPI-2 clinical scales are presented in Table 2 and summary statistics for the MMPI-2 content scales are presented in Table 3 . A T-scores is a standardized score with a mean of 50 and a standard deviation of 10. The MMPI-2 denotes any score greater than 65 as significant and indicative of pathology. Table 5 . All traits fell within normal limits. Figure 2 displays the profile of scores on the NEO PI-R. Summary statistics for the Rosenzweig P-F Study are presented in Table 6 . The three types of aggression and the three directions of aggression were all within normal limits. 
Type of Aggression
Obstacle-Dominance Ego-Defense Need-Persistence
Direction of Aggression
Extraggre s s i on Intraggression Imaggression
* The values presented in the parentheses are the means and standard deviations obtained by the normative sample. Thus, the data reported herein does not differ from the normative sample.
The mean score on the Holmes and Rahe Social The typical SERE instructor is conscientious. He has a good sense of his abilities, is generally organized, and can be expected to follow through on his commitments. He is achievement-oriented, has good selfdiscipline to obtain his goals, and he often refrains from thinking or acting hastily, preferring to weigh his options.
That SERE instructors should be a psychologicallyhealthy and versatile group of individuals is obvious.
No less significant in any evaluation of instructor personnel is the nature in which they handle frustration.
While both the MMPI-2 and the NEO PI-R reveal a solid foundation of healthy psychological functioning, the Rosenzweig P-F Study provides a unique window through which we can examine individual reactions to common, everyday Stressors, for it is only in the more subtle, prosaic situations that individuals reveal their mettle.
The Rosenzweig P-F Study is instrumental in discerning whether individuals get hung-up on myriad sources of frustration, whether they react to such frustration defensively, or whether they can maintain equanimity and aplomb at such times. No less important, the P-F Study can also tell us whether individuals aggress against others or internalize their frustrations, thereby placing prospective students in harms way, or a less than healthy training environment.
The findings revealed the SERE instructors were flexible in their responses to frustration. They were neither inclined to consistently become preoccupied with a given source of frustration, take it personally, nor to seek out constructive solutions to sources of frustration. Similarly, they were neither inclined to consistently aggress against others, themselves, nor to simply disregard sources of frustration. Rather, their responses to the Rosenzweig P-F Study suggested greater ego-resiliency and flexibility of response to a broad array of potentially frustrating situations.
Finally, the SERE instructors arrived at this assignment with minimal sources of stress in their lives.
Their marriages were well-grounded, characterized by mutual give and take, and a keen capacity to resolve any differences as they arise. These findings are in accord with the data presented by Curley and deCspikes. Thus, the data further suggest that the steps necessary for consideration and selection for SERE instructor duty are reasonable, useful, and worthy of continued adherence.
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